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The RB.S.C. Polo Club

Job Advertisement

Ref : HR/PLC/001(014/22)/ 2023 3w January 2023

The RB.S.C. Polo Club, Thailand’s leading sports club, is seeking suitable candidates for the
following senior position:

Riding Instructor

Duties and responsibilities :

e Teach club riding classes.
¢ Manage and prepare horses to be fit and ready for service.
e Ensure all safety regarding riders, horses, and all training/riding processes.
* Ensure proper use of horses and equipment.
e Support all activities within Riding Department.
e FPerform other duties assigned by Riding Manager.
Qualification :
e Minimum of 21 years old.
e Experience at least 2 years of teaching
» Competed in Thailand championship events (minimum of novice or jumping 100cm).
e Organized, sufficient, and punctual.
e Knowledge in TEF/FEI rules and regulations.
e TEF Coaching (Special Consideration).
e English (Special Consideration)
e Any course by FEI and TEF (Special Consideration).
e Able to work weekends.

Salary will be dependent on experience and qualifications, applications including
a detailed resume, references, contact phone number, present, and expected salaries should be sent via
email to dararat.r@rbsc.org. Only shortlisted candidates will be contacted.

/

Nattapatch Uthaisar
Human Resources Manager

e

CC. - General Manager
Division / Department Manager RBSC & RBSC Polo Club

Notice Board
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The RB.S.C. Polo Club
Job Advertisement
Ref : HR/PLC/002(015/22)/ 2023 3w January 2023

The R.B.S.C. Polo Club, Thailand’s leading sports club, is seeking suitable candidates for the
following senior position:

Head Riding Instructor

Duties and responsibilities :

e Manage day to day and direct all trainings and teaching schedules.

e Provide professional leadership, including manage and supervise all the riding instructors.

e Develop, planning and monitor programs and schedules for club horses to be healthy, fit, and
ready for service.

e Ensure proper use of horses and equipment including, developing maintenance schedule.

e Develop and ensure all safety procedures regarding riders, horses, and all training/riding
processes.

o Teach club lessons and train club horses.

e  Cooperate riders and staffs for smooth operation.

e Support all activities within Riding Department.

e Perform other duties assigned by Riding Manager.

Qualification :

e Bachelor’s degree.

s Proficient in English both written and speaking.

e Experience at least 5 years of teaching.

o Competed in Thailand championship events (minimum of novice or jumping 100cm).
e Highly organized, sufficient, and punctual.

e Knowledge in TEF/FEI rules and regulations.

e TEF Coaching (if not, must take and complete within 1 working year).

e Any course by FEI and TEF (Special Consideration).

e Able to work weekends.

Salary will be dependent on experience and qualifications, applications including
a detailed resume, references, contact phone number, present, and expected salaries should be sent via

email to dararat.r@rbsc.org. Only shortlisted candidates will be contacted.

Nattapatch Uthaisar
Human Resources Manager

CC. - General Manager
Division / Department Manager RBSC & RBSC Polo Club

Notice Board
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The RB.S.C. Polo Club
Job Advertisement

HR/PLC/003(013/22)/ 2023 3 January 2023

The R.B.S.C. Folo Club, Thailand’s leading sports club, is seeking suitable candidates for the

following senior position:

Assistant Maintenance Manager

The Assistant Maintenance Manager is required to manage the safe and efficient operation and

maintenance of all necessary building systems, facilities, equipment, and toxic materials with a team of

20 technical and non-technical staff. The duties include the following functions:

e Manage the operation, maintenance, and installation of all building systems including
electrical, air conditioning, sanitary, telephone, digital control and sound systems
throughout the Club.

e Opversee all aspects of energy consumption and conservation.

e Conduct feasibility studies, contract administration, preparation of scope of work and
technical specifications, budgeting, scheduling, cost controlling, and tendering process.

e Review work submitted by outside agencies/contractors to ensure accuracy and proper
design layout

e Ensure that the Club fully complies with all government regulations.

Qualification:

a detailed resume, references, contact phone number, present, and expected salaries should be sent via

e Bachelor’s degree or higher in electrical engineering.

e  Minimum 5 years experience of maintenance management from hospitality industry.
e Strong organizational skills and ability to handle multiple tasks .

¢ Able to work under pressure.

e Good command of English.

Salary will be dependent on experience and qualifications, applications including

email to dararat.r@rbsc.org. Only shortlisted candidates will be contacted.

Ce.

Nattapatch Uthaisar
Human Resources Manager

General Manager
Division s Departiment Manager RBSC & RBSC Polo Club

Notice Board
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