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The Royal Bangkok Sports Club
Job Advertisement

HR/ )/ 081/ 2022 15t November 2022

The Royal Bangkok Sports Club, Thailand’s leading sports club, is seeking suitable candidates for the

following position:

Grounds Department Manager

Under the supervision of the Facility Division Manager, will plan, organize, and supervise all functions of Sport

Club facilities, including, the areas of safety, maintenance, grounds, general services, turf operations and services,
sustainability, long-term department planning, department budget and oversight of major capital and repair projects as
assigned. Oversight of the Club's hazardous and environmental matters and is a key member of the Club's safety
committees; Perform related duties as assigned.

Duties and responsibilities

Manage day to day operations repair projects of grounds management to include General Services, Landscaping,
Maintenance, and Sport Field Management.

Supervises, directs, assigns, and evaluates the daily work of assigned staff; trains employees in work procedures,
standards and safety practices, interviews and recommends sclection of job applicants, appraises employee
performance.

Provide professional leadership including effective deployment of the staff, effective forecasting, planning and
analysis, project management, scheduling, budget development and control, analytical and accountability analysis,
Turf Equipment and/or fleet replacement planning. Prepare recommendations and justifications regarding annual
budget requests. Authorize expenditures according to the Sport Club's policies and applicable regulations. Verify
department budget quarterly and propose to request extra budget to support emergency or approved projects.
Develop and monitor ongoing Preventative and Corrective Maintenance programs for all major mechanical and
electrical systems of the Club as well as for grounds services, sports field and other areas as required.

Work closely with key administrators regarding issues related to Safety, Health and Environment, Asset Management
and Facility modifications and future construction.

Assure compliance with established safety regulations and precautions by all facilities and grounds staff; provide for
effective orientation and continuing training to minimize accidents and injuries in compliance with the Sport Club's
Injury and Illness Prevention Program

Develop departmental policies and procedures to ensure a safety, efficient and cost-effective operation.

Perform other related assignments given by the Facility Division Manager.

Qualifications

Bachelor's degree in a related field such as Engineering, Facilities Management, or a related field that would be
necessary to professionally maintain an Executive Sports Club/ Golf Club which background is desirable.
Equivalent work experience in Grounds Management and Operations may be substituted for the degree requirement.
Proactive Methods, materials, tools, and turf equipment used in maintenance for grounds operation.

Leadership expertise by coaching abilities to motivate & inspire team member to achieve organizational goals and
project management including work planning, direction, and personnel practices.

Experience in Managing and implementing the department budget including maintenance service, contract
administration.

Planning, organizing, scheduling, assigning, and reviewing the department under work Safety and safe working
practices for General Services Grounds work.

Reading, interpreting, and assisting in the preparation of plans, specifications, and other bid documents for
development projects.

Effective oral communication both of Thai and English

Salary will be dependent on experience and qualifications, applications including a detailed resume, references,

contact phone number, present, and expected salaries should be sent via email to dararat.r@rbsc.org. Only shortlisted

candidates will be contacted. M

0O

Boonyarat Ngampatipatpong
Human Resources Manager/Advisor

- General Manager
Division/ Department Manager RBSC & RBSC Folo Club

- Notice Board



The Royal Bangkok Sports Club
Job Advertisement

Ref ¢ HR/J/QTHS2022 1st November 2022

The Royal Bangkok Sports Club, Thailand’s leading sports club, is seeking suitable
candidates for the following senior position:

Executive Chef

For over a century, the Royal Bangkok Sports Club (RBSC) has been distinguished
as the most prestigious international sports club in the Kingdom. Established in accordance
with the wishes of HM King Chulalongkorn the Great on September 6, 1901 (B.E. 2444), RBSC
continues to provide world-class sports and recreational facilities and other services to members
of RBSC and RBSC Polo Club and their families.

We are recruiting an Executive Chef who will look after and administer the entire
culinary functions with multiple kitchen locations and 50+ staff. Duties will include creation
of food items, menu planning, developing and maintaining quality/cost control, keeping high
level of cleanliness/safety, kitchen staff training, special food promotion and other
administration.

Qualification requirements for the position are:

e High vocational degree or above from an accredited institution in Culinary Arts, Hotel and
Restaurant Management, or related major.

e Minimum of 7-8 years experience for executive position in handling Thai and International
culinary from a well established and reputation service institution in a similar position.

e Proficient in English both spoken and written.
e Must be highly organized, efficient and detail oriented.

Salary will be dependent on experience and qualifications, applications including a
detailed resume, references, contact phone number, present, and expected salaries should be sent via
dararat.r@rbsc.org. Only shortlisted candidates will be contacted.

L

Boonyarat Ngampatipatpong
Human Resources Manager/Advisor

CC. - General Manager
- Division / Department Manager RBSC & RBSC Polo Club
- Notice Board
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The Royal Bangkok Sports Club
Job Advertisement
Ref : HR/J/087/2022 9th November 2022

The Royal Bangkok Sports Club, Thailand’s leading sports club, is seeking suitable
candidates for the following senior position:

Assistant Marketing and Promotion Manager/ Manager

Duties and responsibilities

e Responsible for Marketing Strategy and Flanning to align with club's operation and focused
group customers.

o Initiate and create the Marketing, Communication’s Strategy and Planning through all
channels for both of offline and online.

* Analyze the membership data to create the promotion and event as per business aspect and
goal.

e Execution of planning, monitoring and measuring Marketing & Promotion to ensure all
activities are create and meet the membership satisfaction.

»  Work closely with internal team to ensure that Marketing Strategy & Flanning and are well
communication and activities are delivered.

e Performs other duties as assigned by Management /direct Line Manager.

Qualifications:

e Bachelor’s or higher degree in Marketing, Business Administration or any related field.

e  Minimum 5 years experiences in this role.

e Detail oriented, creative and analytic.

e Strong organizational skills, ability to handle multiple tasks, meet deadline and manage
priorities.

e TFluent in both written and spoken English.

Salary will be dependent on experience and qualifications, applications including a
detailed resume, references, contact phone number, present, and expected salaries should be sent via
dararat r@rbsc.org. Only shortlisted candidates will be contacted.

.

/

Nattapatch  Uthaisar
Human Resources Manager

L

CC. - General Manager
- Division / Department Manager RBSC & RBSC Polo Club

- Notice Board
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The Royal Bangkok Sports Club

Job Advertisement

Ref : HR/ ]/ 085/ 2022 15t November 2022

The Royal Bangkok Sports Club, Thailand’s leading sports club, is seeking suitable

candidates for the following position:

Assistant Sports Manager

Duties and responsibilities

Manage the operation of Sport’s division under the assignment of RBSC Sports Manager.

Support of the activities of all RBSC’s Sports Sections and Sub-Committees including competitions
and tournaments both internal and external.

Manage and ensure that the Sports Sections’ tournaments are managed in line with the Club’s
rules and regulations.

Ensure the meeting of all Sports Sections and Sub-Committees are conducted correctly, and
accurate minutes are produced in time.

Liaise and cooperate with various divisions and departments of the Club to get the Sports
Division’s jobs done effectively and efficiently.

Review the incident reports from the Sports activities under responsibility and recommend
problem resolutions.

Perform other duties as assigned by the RBSC Sports Manager.

Qualifications

Bachelor’s or higher degree in Sport, Business Administration, Hospitality or Management.
Minimum 5 years in Management level.

Knowledge of principles and practices in aspects of sports technology, business and project
management.

Strong command in written and spoken English.

Salary will be dependent on experience and qualifications, applications including a detailed

resume, references, contact phone number, present, and expected salaries should be sent via email to
dararat.r@rbsc.org. Only shortlisted candidates will be contacted.

CE
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Boonyarat Ngampatipatpong
Human Resources Manager/Advisor

- General Manager
- Division/ Department Manager RBSC & RBSC Folo Club

- Notice Board
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The Royal Bangkok Sports Club
Job Advertisement

HR/J/001(044/19)/2022 1t November 2022

The Royal Bangkok Sports Club, Thailand’s leading sports club, is seeking suitable

candidates for the following senior position:

Assistant Totalisator Manager

The Assistant Totalisator Manager is required to administer an operation of computerized

totalisator system including on-going preventive maintenance flawlessly, effectively, and smoothly.
In addition, his duties include other administration pertaining to the Totalisator Department.

Qualification requirements for the position are:

Bachelor’s Degree in Electrical or Computer Engineering.
At least more than 10 years’ experience in computer maintenance.

Demonstrated experience on VAX computer and RMS operating system would be highly
advantage.

Fluently written and spoken English.
Candidates of Thai nationally are preferred.

Salary will be dependent on experience and qualifications, applications including a detailed

resume, references, contact phone number, present, and expected salaries should be sent via email to
dararat.r@rbsc.org. Only shortlisted candidates will be contacted.

CE:

X

Boonyarat Ngampatipatpong

Human Resources Manager/Advisor

- General Manager
- Division/ Department Manager RBSC & RBSC Folo Club

- Notice Board
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Ref

The Royal Bangkok Sports Club
Job Advertisement

HR/]J/002(061/21)/2022 1st November 2022

Assistant IT Manager (Infrastructure and Security)

Requirements:

= Extensive knowledge of Cloud Infrastructure, network, ISO27001, PDPA
= Experience working in hospitality industry is preferred.

» Experience in team management and coaching

* Proven experience in:

Active Directory, AAD, AAD Connect

VMWare, vCenter

CISCO Network hardware, software and CISCO command line.
Veeam and Back Exec

Firewall esp. FortiGate, FortiAnalyzer Cloud

VPN, DNS, SSL and NS management

Antivirus Endpoint Protection

DRF, BCP

Microsoft Office 365

O 00D0O0DODQCEOO

Qualifications:

Bachelor’ s degree preferred, Azure, CISCO, VMWare Certification preferred.

4 -8 years of infrastructure and security management experience.

Proficiency in Active Directory, network, Firewall, DRF and BCF required.

Must possess strong cross team/group/org collaboration skills; ability to foresee and analyze
infrastructure risks, develop risk management plan and mitigate subsequent issues.

Must have excellent communication skills and strong management skills.

If you possess the desired skills, are results-oriented, and desire working for rapidly growing
company, we’ d love to hear from you.

Salary will be dependent on experience and qualifications, applications including

a detailed resume, references, contact phone number, present and expected salaries should be
sent via email to dararat.r@rbsc.org. Only shortlisted candidates will be contacted.

GE:

e

Boonyarat Ngampatipatpong

Human Resources Manager/Advisor

- General Manager
- Division / Department Manager RBSC & RBSC FPolo Club
- Notice Board
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