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The RB.S.C. Polo Club

Job Advertisement

HR/PLC/016/2022 1t September 2022

The R.B.S.C. Polo Club, Thailand’s leading sports club, is seeking suitable candidates for the

following senior position:

Administration Manager

Roles and Responsibilities :

Control and supervise all Administration functions.

Inspect and control concessions’ services and its staff’s performance comply with the Club’s
p . e
policy/rules/regulations and contract and members ‘requirements.

Manage the operation of Identity Officer and House to work in quality performance and
practical following Club’s rule.

Established good relationship with members and take appropriate action to solve problems
occurred.

To liaise and cooperate with different Divisions and Departments of RBSC and RBSC Polo Club.
Perform Duty Management responsibilities on rotation assignments.

Get the work done as assigned by the employer and to propose project that is feasible for
improvement of the RBSC Folo Club to RBSC Polo Club Manager.

Qualification requirements for the position are:

Bachelor’s degree in Administration or related field.
More than 10 years experience in Management level.
Excellent in written and spoken English.

Proficiency in MS Office (Word, Excel, Power Point)

Strong leadership, interpersonal and presentation skills
Must be highly organized ,efficient and detail oriented.

Salary will be dependent on experience and qualifications, applications including a detailed

resume, references, contact phone number, present and expected salaries should be sent via email to
boonyarat.n@rbsc.org. Only shortlisted candidates will be contacted.

Ge
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Boonyarat Ngampatipatpong
Human Resources Manager/Advisor

General Manager
Division / Department Manager RBSC & RBSC Polo Club

Notice Board
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The RB.S.C. Polo Club

Job Advertisement

Ref : HR/PLC/013/2022 1t September 2022

The R.B.S.C. Polo Club, Thailand’s leading sports club, is seeking suitable candidates for the
following senior position:

Assistant Maintenance Manager

The Assistant Maintenance Manager is required to manage the safe and efficient operation and
maintenance of all necessary building systems, facilities, equipment, and toxic materials with a team of
20 technical and non-technical staff. The duties include the following functions:

e Manage the operation, maintenance, and installation of all building systems including
electrical, air conditioning, sanitary, telephone, digital control and sound systems
throughout the Club.

e Oversee all aspects of energy consumption and conservation.

e Conduct feasibility studies, contract administration, preparation of scope of work and
technical specifications, budgeting, scheduling, cost controlling, and tendering process.

e Review work submitted by outside agencies/contractors to ensure accuracy and proper
design layout

e Ensure that the Club fully complies with all government regulations.
Qualification:

» Bachelor’s degree or higher in electrical engineering.

e Minimum 5 years experience of maintenance management from hospitality industry.
e Strong organizational skills and ability to handle multiple tasks .

e Able to work under pressure.

e  Good command of English.

Salary will be dependent on experience and qualifications, applications including
a detailed resume, references, contact phone number, present, and expected salaries should be sent via
email to nattharom.b@rbsc.org. Only shortlisted candidates will be contacted.

Fl

Boonyarat Ngampatipatpong
Human Resources Manager/Advisor

CC. - General Manager
- Division 1 Department Manager RBSC & RBSC Folo Club

- Notice Board



The RB.S.C. Polo Club

Job Advertisement

Ref : HR/PLC/015/2022 1t September 2022

The R.B.S.C. Polo Club, Thailand’s leading sports club, is seeking suitable candidates for the

following senior position:

Assistant Sports Manager

Duties and responsibilities:

Manage the operation of Sport’s division under the assignment of Polo Club Sports Manager.

Support of the activities of all Polo’s Sports Sections and Sub-Committees including
competitions and tournaments both internal and external .

e Manage and ensure that the Sports Sections’ tournaments are managed in line with the Club’s
rules and regulations.

e Ensure the meeting of all Sports Sections and Sub-Committees are conducted correctly, and
accurate minutes are produced in time.

e Liaise and cooperate with various divisions and departments of the Club to get the Sports
Division’s jobs done effectively and efficiently.

e Review the incident reports from the Sports activities under responsibility and recommend
problem resolutions .

e Perform other duties as assigned by the Polo Club Sports Manager.

Qualification :

e Bachelor’s or higher degree in Sport ,Business Administration ,Hospitality or
Management.

e  Minimum 5 years in Management level.

knowledge of principles and practices in aspects of sports technology, business and
project management.
e Strong command in written and spoken English.

Salary will be dependent on experience and qualifications, applications including
a detailed resume, references, contact phone number, present, and expected salaries should be sent via
email to nattharom.b@rbsc.org. Only shortlisted candidates will be contacted.

bt

Boonyarat Ngampatipatpong
Human Resources Manager/Advisor

CC. - General Manager
Division / Departiment Manager RBSC & RBSC FPolo Club

Notice Board
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